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ABSTRACT 
 
This abstract explores the nexus between Green Human Resource Management (HRM) practices and the 

dynamics of globalization in their concerted influence on community health. As associations worldwide 

embrace sustainable practices, Green HRM emerges as a strategic approach to harmonize environmental 

enterprises with HR programs. Contemporaneously, globalization drives interconnectedness and 

interdependence among husbandry and societies. This abstract delves into how these two factors cross and 

impact community health.The study examines the perpetration of Green HRM practices within the 

environment of globalized operations. It analyzes the relinquishment of environmentally conscious HR 

programs, including reclamation, training, and performance evaluation, and their correlation with 

community health issues. The globalization dynamics are explored through the lenses of profitable 

integration, artistic exchange, and technological advancement, assessing their counteraccusations for 

community health in different regions.Through an interdisciplinary approach, the abstract investigates the 

implicit solidarity and conflicts between Green HRM and globalization with respects to community health. 

It highlights cases where global profitable hobbies may inadvertently contribute to environmental 

declination and negatively affect the well- being of original communities. 
 
KEYWORDS:   Green   Human   Resource   Management   (HRM),   Dynamics   of   Globalization, 

Community Health, Sustainable Practices, Environmental Enterprises, HR Programs, Globalized 

Operations, Globalization. 
 

INTRODUCTION: 
 
In a period marked by unknown environmental challenges and rapid-fire globalization, the intricate 

interplay between sustainable practices and global interconnectedness has come to the van of scholarly and  

practical  converse.  Within  this  environment,  the  emulsion  of  Green  Human  Resource Management 
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(HRM) and the dynamics of globalization hold a vital part in shaping the geography of community health. 

As societies worldwide grapple with the imperative of securing both the earth's well-being and that of its 

occupants, the crossroad of environmentally-conscious HRM strategies with the multifaceted forces of 

globalization presents a complex and compelling arena for disquisition. This conflation prompts a 

disquisition into how these two influential disciplines synergize and occasionally conflict, eventually 

steering the course of community health on original, indigenous, and global scales. By probing into the 

intricate connections between Green HRM, a strategic approach to harmonizing environmental stewardship 

with HR programs, and the far-reaching impacts of globalization, this study aims to unravel the mechanisms 

by which these factors inclusively contribute to the well-being of communities worldwide. Through 

comprehensive analysis, this inquiry seeks to unravel not only the implicit pitfalls posed by globalization's 

reach but also the promising openings it presents in tandem with eco-centric HRM practices, all in service 

of promoting a healthier and more sustainable world for everyone. 
 

OBJECTIVES OF THE STUDY: 
 
1.   Assess the Nexus Between Green HRM and Globalization: Examine the intricate relationship 

between Green Human Resource Management practices and the dynamics of globalization to understand 

how they interact and influence community health outcomes. 
 
2.  Examine Green HRM Strategies: Investigate various Green HRM strategies adopted by organizations 

to align human resource practices with environmentally sustainable goals, and analyse their potential 

impacts on community health. 
 
3.  Analyse Globalization's Impact on Community Health: Explore how the dynamics of globalization, 

including economic integration, cultural exchange, and technological advancements, impact community 

health and well-being in different geographical regions. 
 
4.   Evaluate Community Health Indicators: Identify and evaluate key indicators of community health, 

such as access to healthcare, quality of life, environmental sustainability, and social well-being, in the 

context of Green HRM practices and globalization. 
 
GREEN HUMAN RESOURCE MANAGEMENT: - 
 
Green Human Resource Management(Green HRM) is an innovative approach within mortal resource  

operation that  emphasizes  the integration of environmental sustainability principles into HRM practices 

and strategies. This conception recognizes the significant impact that associations have on the terrain and 
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aims to align mortal resource functions with ecological responsibility. Green HRM focuses on fostering a 

culture of sustainability, not only within the association but also within the wider community and society at 

large. 

Crucial aspects of Green HRM include 
 
1.   Reclamation  and  Selection  Green  HRM  involves  considering  environmental  values  and stations 

during the reclamation and selection process. Organizations seek individuals who partake in a commitment 

to environmental sustainability and are more likely to contribute appreciatively to the association's-friendly 

enterprise. 

2.   Training and Development Green HRM encourages nonstop literacy and training programs that educate 

workers about environmental issues, sustainable practices, and sex-friendly enterprises. This ensures that 

workers are well-equipped to make environmentally conscious opinions in their places. 

3.   Performance  Evaluation  Associations  incorporate  environmental  performance  criteria  into hand 

evaluations. workers' benefactions to sustainability pretensions and practices can be a part   of   their   

performance   assessment,   fostering   a   sense   of   responsibility   towards environmental liabilities. 

4.   Compensation and prices Recognition and prices can be tied to workers' sweat to support eco- friendly 

enterprises and meet sustainability targets. This approach encourages workers to laboriously share in 

environmental conservation sweat. 

5.   Workplace Design and Programs Green HRM advocates for environmentally friendly plant designs and 

programs, similar as promoting energy conservation, waste reduction, and the use of sustainable 

accouterments. 

6.   Employee Engagement and Communication Open communication channels are established to engage 

workers in environmental enterprise. This helps in fostering a sense of belonging and participation 

responsibility towards the association's sustainability pretensions. 

7.   Leadership and Ethical Stewardship Leadership plays a vital part in driving a culture of sustainability. 

Organizations with strong environmental leadership are more likely to integrate Green HRM practices 

effectively. 

8.   Stakeholder Engagement Green HRM extends its influence beyond the association by uniting with 

suppliers, guests, and other stakeholders to promote sustainable practices across the force chain. 
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DYNAMICS OF GLOBALIZATION: 
 
Green Human Resource Management (Green HRM) is an innovative approach within mortal resource 

operation  that  emphasizes  the  integration  of  environmental  sustainability  principles  into  HRM 

practices and strategies. This conception recognizes the significant impact that associations have on the 

terrain and aims to align mortal resource functions with ecological responsibility. Green HRM focuses on 

fostering a culture of sustainability, not only within the association but also within the wider community and 

society at large. 
 
Crucial aspects of Green HRM include 
 
1.   Green HRM involves considering environmental values and stations during the reclamation and 

selection process. Organizations seek individuals who partake in a commitment to environmental 

sustainability and are more likely to contribute appreciatively to the association's-friendly enterprise. 

2.   Green HRM encourages nonstop literacy and training programs that educate workers about 

environmental issues, sustainable practices, and sex-friendly enterprises. This ensures that workers are 

well-equipped to make environmentally conscious opinions in their places. 

3.   Associations incorporate environmental performance criteria into hand evaluations. workers' 

benefactions to sustainability pretensions and practices can be a part of their performance assessment, 

fostering a sense of responsibility towards environmental liabilities. 

4.   Recognition and prices can be tied to workers' sweat to support eco-friendly enterprises and meet 

sustainability targets. This approach encourages workers to laboriously share in environmental conservation 

sweat. 

5.   Green HRM advocates for environmentally friendly plant designs and programs, similar as promoting 

energy conservation, waste reduction, and the use of sustainable accouterments. 

6.   Open communication channels are established to engage workers in environmental enterprise. 
 

This helps in fostering a sense of belonging and participation  responsibility  towards the association's 

sustainability pretensions. 

7.   Leadership plays a vital part in driving a culture of sustainability. Organizations with strong 

environmental leadership are more likely to integrate Green HRM practices effectively. 

8.   Green HRM extends its influence beyond the association by uniting with suppliers, guests, and other 

stakeholders to promote sustainable practices across the force chain. 
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COMMUNITY HEALTH: 
 
Community health, an abecedarian aspect of public health, encompasses the well-being and vitality of 

populations within specific geographical areas. It delves into a comprehensive range of factors that impact 

the health status of a community, extending beyond individual health to consider social, profitable,  

environmental,  and  artistic  determinants.  At  its  core,  community  health  reflects  the symbiotic 

relationship between the health of individuals and the health of their collaborative terrain. This intricate 

interplay underscores the significance of accessible and quality healthcare services, complaint forestallment 

enterprise, health education, and the creation of healthy cultures. Community health enterprises frequently 

target crucial health pointers such as complaint frequency, mortality rates, motherly and child health, and 

life-related factors like nutrition, physical exertion, and substance abuse. A community's socio-profitable 

environment plays a vital part, as differences in income, education,  and  access  to  coffers  can  

significantly  impact  health  issues.  also,  community  health involves fostering social cohesion, 

inclusivity, and commission, fetching that collaboration between individualities, original associations, 

healthcare providers, and policymakers is integral to creating a terrain that supports the physical, internal, 

and social well-being of all community members. Through visionary interventions and preventative 

measures, community health strives to enhance the overall quality of life while working towards reducing 

health inequalities and ensuring that health benefits are equitably distributed across different populations. 
 
SUSTAINABLE PRACTICES: 
 
Sustainable practices are essential strategies and conduct that aim to minimize negative environmental 

impacts, promote social well-being, and ensure long-term profitable viability. These practices are embedded 

in the conception of sustainability, which seeks to balance the requirements of the present without 

compromising the requirements of unborn generations. As the global community grapples with raising 

environmental challenges, including climate change, resource reduction, and ecosystem decline, sustainable 

practices have gained elevation as a vital approach for addressing these issues while fostering overall 

societal progress.At its core, sustainable practices encompass a holistic view of the interconnectedness 

between environmental, social, and profitable systems. This perspective attendant’s decision-making across 

colorful sectors, from business and husbandry to civic planning and  policymaking.  Environmental  

sustainability  entails  reducing  the  ecological  footmark  by conserving natural coffers, minimizing 

pollution and waste, and espousing renewable energy sources. This involves embracing energy 

effectiveness, sustainable transportation options, waste reduction strategies, and the responsible use of water 

coffers.Social sustainability focuses on ensuring social equity, justice, and well-being for all individuals 
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within a community. This includes upholding mortal rights,  promoting social  addition,  addressing income  

inequality,  and  furnishing access  to  quality education, healthcare, and casing. Socially sustainable 

practices also involve engaging communities in decision-making  processes,  esteeming  artistic  diversity,  

and  fostering  a  sense  of  power  over participated coffers.profitable sustainability involves managing 

coffers and husbandry in a way that supports long-term substance. This frequently requires transitioning 

from direct profitable models, which prioritize nonstop growth and consumption, to indirect husbandry 

which emphasizes resource effectiveness, recycling, and minimizing waste. Businesses are decreasingly 

espousing sustainable business practices, such as incorporating eco-friendly accouterments, embracing 

ethical force chains, and  investing  in  green  technologies  to  reduce  their  environmental  impact  while  

remaining competitive.Sustainable practices are nearly aligned with the United Nations Sustainable 

Development Goals(SDGs), a comprehensive frame that addresses a wide range of global challenges. These 

pretensions cover areas similar to poverty reduction, gender equivalency, clean water and sanitation, 

affordable and clean energy, responsible consumption and products, and climate action.Reinforcing 

sustainable practices requires collaboration among governments, businesses, civil society associations, and 

individuals. Policymakers play a pivotal part in making regulations that incentivize sustainable geste, while 

businesses can drive change by espousing commercial social responsibility enterprise and sustainable force 

chain operation. individualities also contribute by making conscious choices in their diurnal lives, such as 

reducing energy consumption, supporting original eco-friendly products, and championing sustainability in 

their communities.In conclusion, sustainable practices represent a vital shift towards a further responsible 

and harmonious concurrence with the earth and each other. By integrating environmental stewardship, 

social inclusivity, and profitable viability, these practices offer a pathway to addressing pressing global 

challenges while erecting a flexible and thriving future for generations to come. 
 
ENVIRONMENTAL ENTERPRISES 
 
Environmental Enterprises is a term that can relate to colorful types of businesses and associations that are 

concentrated on environmental sustainability, conservation, and responsible practices. These enterprises can 

encompass a wide range of diligence and conditioning, all with the common thing of promoting   ecological   

well-   being   while   balancing   profitable   interests.   Then   are   a   many exemplification of what 

Environmental Enterprises might involve 
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1. Renewable Energy Companies 
 
These enterprises concentrate on generating energy from renewable sources similar as solar, wind, 

hydroelectric, and geothermal power. Their end is to reduce reliance on fossil energies and lower carbon 

emigrations. 
 
2. Waste Management and Recycling 
 
Companies in this sector focus on effective waste disposal, recycling, and waste- to- energy results. They 

play a critical part in minimizing tip waste and promoting the indirect frugality. 
 
3. Environmental Consultancies 
 
These enterprises offer technical moxie in environmental impact assessments, sustainability planning, and 

nonsupervisory compliance. They help businesses navigate environmental regulations and borrow 

eco-friendly practices. 

4.  Green Building and Architecture 
 
Enterprises  in  this  field  design  and  construct  structures  with  a  focus  on  energy  effectiveness, 

sustainable accoutrements, and reduced environmental impact. They contribute to creating 

environmentally-friendly structure. 
 
5. Ecotourism and Nature Conservation 
 
Businesses in ecotourism promote responsible tourism that supports the conservation of natural territories 

and benefits original communities. These enterprises frequently give education and immersive gests related 

to the terrain. 
 
6.  Organic Farming and Agriculture 
 
Organic tilling enterprises prioritize sustainable husbandry practices that avoid synthetic fungicides and 

diseases, promoting soil health, biodiversity, and healthier food options. 
 
7. Water and Air Quality Management 
 
Companies in this sector work on monitoring and perfecting water and air quality. They might offer 

technologies for pollution control, water sanctification, and air filtration. 
 
8. Sustainable Product Manufacturing 
 
These businesses produceeco-friendly products using accoutrements and processes that minimize 

environmental impact. This could range from apparel to electronics. 
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9. Conservation Nonprofits 
 
Environmental   nonprofit   associations   work   toward   conserving   biodiversity,   guarding   natural 

territories, and championing environmental programs. 
 
10. Carbon Offset and Climate results 
 
Enterprises concentrated on carbon negative offer strategies and results for associations to alleviate their 

carbon footmark, helping combat climate change.The conception of Environmental Enterprises reflects a 

growing global mindfulness of environmental issues and the need for businesses and associations to 

integrate sustainability into their operations. These realities frequently play a pivotal part in fostering a more 

sustainable and environmentally conscious unborn. 
 
HR PROGRAMS: 
 
Human Resources (HR) programs are comprehensive and dynamic initiatives designed to manage and 

enhance the workforce within an organization. These multifaceted programs encompass a wide spectrum  of  

strategies,  policies,  and  practices  aimed  at  attracting,  retaining,  developing,  and effectively utilizing 

talent. HR programs encompass recruitment and onboarding processes, employee training and development, 

performance management, benefits administration, diversity and inclusion initiatives, employee wellness 

programs, and much  more. These programs play a pivotal role in aligning an organization's human capital 

with its strategic goals, fostering a positive work culture, and ensuring legal and ethical compliance. They 

address the ever-evolving needs of employees, support professional growth, and create an environment 

where individuals can contribute their best to the organization's  success.  By  implementing  well-structured  

HR  programs,  companies  can  foster employee  engagement,  boost  productivity,  nurture  leadership  

potential,  and  ultimately  create  a thriving and harmonious workplace that benefits both employees and 

the organization as a whole. 
 
1.  Reclamation and Onboarding 
 
HR programs encompass strategies for attracting and hiring good campaigners, as well as effective 

onboarding processes to integrate new hires into the association easily. 
 
2.  Training and Development 
 
These programs offer nonstop literacy openings, skill development shops, and training sessions to enhance 

workers' capabilities and keep them streamlined with assiduity trends. 
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3.  Performance operation 
 
HR  programs  define  processes  for  setting  pretensions,  furnishing  regular  feedback,  conducting 

performance reviews, and fetching and satisfying achievements. 
 
4. Compensation and Benefits 
 
HR programs establish fair compensation structures, benefits packages, and incitement programs to attract, 

motivate, and retain workers. 
 
5. Diversity and Addition 
 
These enterprises promote a different and inclusive plant by addressing impulses, icing indifferent 

treatment, and creating a culture where all workers feel valued and included. 
 
6. Employee Wellness 
 
HR programs concentrate on hand well-being through heartiness programs, internal health support, stress 

operation coffers, and enterprise to maintain a healthy work-life balance. 
 
7. Talent Management 
 
These programs identify high-implicit workers, nurture leadership chops, and give openings for career 

progression and race planning. 

8.  HR Information Systems (HRIS) 
 
Enforcing technology results helps streamline HR processes, manage hand data, and grease better decision- 

timber. 
 
9. Hand Relations 
 
HR programs guide the running of plant conflicts, grievance procedures, and maintaining positive hand 

relations. 
 
10. Policy Development 
 
HR programs produce and communicate organizational programs, ensuring that workers understand their 

rights, liabilities, and the company's values. 
 
11. Workplace Safety and Compliance 
 
HR programs concentrate on maintaining a safe and biddable plant, clinging to legal regulations and 

assiduity norms. 
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12.  Employee Engagement 
 
enterprise under HR programs fosters a sense of belonging, engagement, and commitment among workers, 

leading to increased job satisfaction and fidelity. 
 
13. Succession Planning 
 
These programs identify implicit unborn leaders within the association and develop plans to ensure a 

smooth transition in crucial places. 
 
14.  Change Management 
 
HR programs help in managing organizational changes, ensuring that workers are informed, engaged, and 

supported during transitions. 
 
15.  Remote Work and Inflexibility 
 
ultramodern HR programs address the challenges and openings of remote work and flexible work 

arrangements, easing a mongrel work terrain. 
 
GLOBALIZED OPERATIONS: 
 
Globalized operations represent a paradigm shift in the way businesses serve, reshaping the geography of 

commerce on an unknown scale. At its core, globalized operations encompass the intricate network of 

conditioning accepted by companies across borders and mainland’s to reference, produce, request, and 

distribute their products and services. This transformative miracle has been propelled by advances in  

technology,  communication,  transportation,  and  trade  liberalization.  Businesses  now transcend 

geographical confines, forging transnational force chains that seamlessly integrate suppliers, manufacturers, 

distributors, and consumers from different corners of the world.In this globalized environment, companies 

harness relative advantages by strategically locating different phases of their operations in regions with 

technical chops, coffers, or cost edge. Raw accouterments might be sourced from one country, while 

manufacturing occurs in another, and distribution networks gauge mainland’s. This  intricate  cotillion  of  

interdependence  enables  businesses  to  optimize  product  costs,  access different gift pools, and valve into 

arising requests. still, globalized operations also number of complications ranging from navigating varying 

regulations and artistic nuances to managing force chain dislocations and geopolitical misgivings.The rise 

of e-commerce and digital platforms further accelerates globalized operations, enabling companies to 

seamlessly vend and vend their products and services to a global client base. This borderless availability not 

only enhances profit aqueducts but also poses challenges related to cybersecurity, data sequestration, and 
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conforming to varied consumer preferences. also, the environmental impact of globalized operations, 

including carbon emigrations from transnational transportation, prompts businesses to integrate 

sustainability into their strategies and force chains.Globalized operations foster artistic exchange and 

collaboration, promoting diversity and cross-cultural understanding. still, they also raise ethical 

considerations concerning fair labor practices, moral rights, and responsible sourcing. Companies engaged 

in global operations frequently grapple with the delicate balance between profit generation and social 

responsibility.As businesses continue to embrace globalized operations, leaders must retain a profound 

understanding of transnational requests, intricate force chain dynamics, and the capability to acclimatize 

fleetly to changes in the global business geography. Successful operation of globalized operations demands 

a strategic approach that balances dexterity, invention, threat mitigation, and a deep commitment to ethical 

and sustainable practices. In this connected period, globalized operations emphasize the significance of 

collaboration among governments, businesses, and civil societies to shape a future where commerce 

transcends boundaries while fostering substance, inclusivity, and collective respect. 
 

METHODOLOGY: 
 
The study’s information is mainly taken from peer reviewed site’s, journal’s, questionnaires, and  other 

official governmental sites. 

 
LITERATURE REVIEW: 
 
The literature girding the part of Green Human Resource Management(HRM) in the environment of 

globalization's impact on community health highlights a complex interplay between environmental 

sustainability, mortal resource practices, and the broader counteraccusations for the well- being of 

communities. This crossroad addresses how associations are incorporating environmentally friendly 

practices  into  HRM  strategies  within  the  frame  of  globalization,  and  the  posterior  goods  on 

community health issues.Green HRM, a fairly recent conception, emphasizes the integration of 

environmental enterprises into HR practices. Studies have shown that associations that borrow Green HRM 

practices tend to demonstrate a lesser commitment to sustainability, reduced resource consumption, and 

bettered environmental performance. These practices encompass colorful confines similar as hand 

involvement in environmental enterprise, training and mindfulness programs, Eco- friendly  reclamation  

and  retention  practices,  and  aligning  hand  pretensions  with  environmental objects. Green HRM not 

only supports ecological pretensions but can also contribute to hand engagement and organizational 

character.Globalization, characterized by increased interconnectedness and interdependence among 
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husbandry, has led to both positive and negative counteraccusations for community  health.  On  one  hand,  

globalization  has  eased  the  spread  of  medical  knowledge, technology, and coffers, leading to bettered 

healthcare access and issues in certain regions. On the other hand, globalization has been associated with 

challenges similar as unstable distribution of health coffers, relegation of traditional healthcare practices, 

and environmental declination due to increased product and consumption. The nexus of Green HRM and 

globalization in the environment of community health is an arising area of exploration. Some studies 

suggest that associations with a strong commitment to Green HRM are likely to have a positive influence on 

community health through reduced environmental impacts and bettered commercial social responsibility 

sweats. These associations can support original health enterprise, contribute to cleaner surroundings, and 

promote sustainable practices that laterally profit community well- being.still, the relationship between 

Green HRM, globalization, and community health isn't without complications. Globalization can produce 

pressures for cost reduction and resource exploitation, potentially leading to negative environmental 

externalities that impact community health. also, the relinquishment of Green HRM practices might not be 

invariant across diligence, regions, or organizational sizes due to variations in mindfulness, nonsupervisory 

surroundings, and profitable constraints.In conclusion, the literature underscores the need for farther 

exploration to exhaustively understand the intricate relationship between Green HRM, globalization, and 

community health. sweats to alleviate the adverse environmental goods of globalization and enhance 

community health issues will bear cooperative action from governments, associations, and civil society. The 

evolving geography presents openings for associations to align their HR practices with sustainability 

objects, appreciatively impacting both their environmental footmark and the health and well- being of the 

communities they operate in. 

CONCLUSION: 
 
In conclusion, the intricate interplay between the role of Green Human Resource Management (HRM) and 

the dynamics of globalization in relation to community health represents a multifaceted landscape that 

demands careful consideration and proactive measures. The convergence of these two forces underscores 

the potential for a symbiotic relationship that can either foster positive outcomes or exacerbate existing 

challenges.Green HRM, with its emphasis on integrating environmental sustainability into human resource 

practices, has the power to significantly impact organizational behavior, environmental stewardship, and 

community health. By fostering a culture of environmental consciousness among employees, promoting 

eco-friendly policies, and aligning workforce goals with sustainability objectives, organizations can play a 

pivotal role in not only minimizing their ecological footprint but also contributing to the overall well-being 
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of the communities they operate in. However, the implementation of Green HRM is not uniform and is 

influenced by organizational culture, regulatory frameworks, and economic considerations.Simultaneously, 

globalization's influence on community health is undeniable, with its ability to shape healthcare access, 

knowledge dissemination, and resource distribution transcending geographical borders. Positive aspects 

such as the spread of medical  advancements  and  increased  accessibility  to  healthcare  can  be  harnessed  

to  elevate community health standards. However, globalization also brings about challenges, including 

health disparities, environmental degradation, and potential exploitation of resources that can negatively 

impact community health, particularly in vulnerable regions. 
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